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Liaison NHS Foundation Trust KPI's

This report shows monthly KPI's for Liaison NHS Foundation Trust. The report can be filtered to a specific month using the select month filter and the number of months shown in the trend charts on the front page can be amended with the Number of trend months
parameter.

The date field used for this report can be amended by using the select date field parameter which can be found by clicking on the filter icon in the top right-hand comner of each dashboard. This can be changed to select the shift start date or the W/C confirmed date.
“*Please note that the long term agency worker section of this report will always use the start date of the shift**

You can also filter this report by timesheet status using the select timesheet status parameter. This can be set to include all excluding did not work or shifts with a timesheet status of paid only.

This report has been set up so you can only select previous months. This means that if you select any current or future months all data will disappear from the report.

All KPI's are clickable and will take you through to a detailed breakdown for each metric. Please see the below explanations of the KPI's in this report;

Percentage of Shifts Booked Through Bank

This KPI is based on filled shifts booked through TempRE only with all dates based on the end date of the shift. The trend shows the percentage of shifts between bank and agency month by month with the right-hand month being the one selected.
Hours Booked Through Bank

This KPI is based on filled shifts booked through TempRE only with all dates based on the end date of the shift. The trend shows the percentage of hours between bank and agency month by month with the right-hand month being the one selected.
Percentage of Hours Booked Over the Standard Bank Rates - This KPl includes FY1-2 and ST1-5 grades only

This KPI is based on filled shifts booked through TempRE only with all dates based on the end date of the shift. The trend shows the number of shifts booked at a pay rate under, equal or over the trusts standard bank rates month by month with the right-hand month being
the one selected.

All standard rates are compared against worker pay only so VAT, NI and Pension etc is not included.

Long Term Agency Workers - This Includes Agency Workers Only

This KPI is based on filled shifts booked through TempRE only and shows the number of long terms workers at the trust month on month.

Please note that the long term agency werker section of this report will always use the start date of the shift

For the purposes of this report a long-term worker is taken to be anyone who has worked for more than 52 weeks consecutively at the earliest point in the month. Please note that the consecutive weeks figures allows for up to a 6 week gap in working.

Please note that shifts worked for the Heart of England Foundation Trust before the merger will not be included in any calculations for consecutive months worked.
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Percentage of Hours Booked by Reason

This KPI is based on filled shifts booked through TempRE only with all dates based on the end date of the shift. The trend shows the percentage of shifts booked for each reason month on month with the right-hand maonth
being the one selected.

Percentage of Hours Booked by Shift Type

This KPI is based on filled shifts booked through TempRE only with all dates based on the end date of the shift. The trend shows the percentage of shifts booked for each shift type month on month with the right-hand month
being the one selected.

Percentage of Hours Booked Over the SCP Pay Rates - This includes agency locums only

This KPI is based on filled shifts booked through TempRE only with all dates based on the end date of the shift. The trend shows the percentage of shifts booked at a pay rate under, equal or over the trusts SCP pay rates
month on month with the right-hand month being the one selected.

All SCP pay rates are compared against worker pay only so VAT, NI and Pension etc is not included.
Percentage of Hours Booked Over the SCP Commission Rates - This includes agency locums only

This KPI is based on filled shifts booked through TempRE only with all dates based on the end date of the shift. The trend shows the percentage of shifts booked at a pay rate under, equal or over the trusts SCP pay rates
month on month with the right-hand month being the one selected.

All SCP pay rates are compared against commission only so VAT is not included.
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Liaison NHS Foundation Trust

Shifts Confirmed 11/11/2021

Click On an Alert To See Job Level Detail

Rates Over £99

Figures nciede pay, N (assumed at 13.8%) and commission VAT
HMas Net been added for sfandand placement

1.5 x Caps < £100 1.5 x

Figures include pay. NI (assumed at 13 8%) and commission VAT Caps
Has Net been added for sfandard placement <E£100

Standard Placement

57% (4 of 7) jobs with shifts confirmed yesterday
had total charge rates Over £99

29% (2 of 7) Agency jobs with shifts confirmed
yesterday had rates over 1.5 x Caps < £100

29% (2 of 7) jobs had Standard Placement
shifts confirmed yesterday

6 Months WTE

WTE is based on a 40 hour working week for focums and & 37.5
hour working week for ail other staff types

0% (0 of 7) jobs had over 6 Months WTE
confirmed yesterday

Jobs Over 50k

Figures include pay, Nl (assumed at 13.8%) and commission with
VAT added for sfandard placement

0% (0 of 7) jobs had Over £50k confirmed
yesterday

Extended Jobs

A job is considered to be extended i i has more than 1 creation date

T1% (5 of 7) jobs with shifts confirmed yesterday
have been Extended

*All information is based on booking data from TempRE and includes filled shifts only.

- rrrer
Shifts 30 Days Ahead
This shows jobs with shifts f.l‘.\aa;Jhaq;e a sfart date 30 days or more m
23

0% (0 of 7) jobs with shifts confirmed yesterday had
start dates 30 Days or more in the future

Retrospective Shifts -

For the purposes of this report 3 shift is coconsidersd to be refrospective
if it is Created Affer The Sfart Dafe

14% (1 of 7) of jobs with shifts confirmed yesterday
had Retrospective shifts




Chanaing the alobal All Staff Type | All Division | All Site | All Specialty
heamﬁ' Eﬁmmg Timesheet Status All (Excluding Did Not Work) | Date Field Shift Start Date

‘Liaison Liaison NHS Foundation Trust
Workforce KPI Dashboard - October 2021 (Shift Start Date)

51,834 hours were booked with a Shift Start Date in October 2021, compared to 54,203 B Agency
hours booked in the previous month. B Bank
27,073 Agency hours booked, compared to 26,692.6 the previous month.
24,762 Bank hours booked, compared to 27,510.4 the previous month.
B Agency
46% There have been 2,725 bank shifts booked with a Shift Start Date date in October 2021, W Bank
0 e ez e | compared to 3,145 agency shifts booked for the same period. This gives a bank fill rate of
Through Bank 46%, which has decreased from 49% bank fill rate the previous month.
H Vacancy

The top reason for booking in October 2021 was Vacancy with 4,296 shifts booked.

Additional demand / resource was the second most popular reason for booking with 349
shifts booked.

. I Covid-19 (pressu..
d a booking
f Vacancy

Sickness
B Additional Resou..

B Agency Direct E..

There are 36 workers booked for longer than 12 months in October 2021, which has

B ERE VRGNS increased from 31 long term workers the previous month.
Workers

19,761 Core hrs (36.6% of total) - Down 1,899 month on month.

Core
19,091 Unsocial hrs (35.4% of total) - Down 186 month on month. - U il
12,258 Day hrs (22.7% of total) - Down 258 month on month. W Unsocia
431 Night/Saturday hrs (0.8% of total) - Down 5 month on month. 0 Day

293 Sunday/Bank Holiday hrs (0.5% of total) - Down 22 month on month. W Night/Saturday

6,064 bank hours with a Shift Start Date in October 2021 were booked at rates exceededing W Over
the standard bank pay rates for the trust. This means that 31% of bank hours exceeded these B Equal
rates which has increased from the 22% which exceeded the standard bank rates the
previous maonth. Il Under
*ncludes FY'1-2 and ST1-5 only
1'% ) . . . . W Over
78 hours with a Shift Start Date in October 2021 were booked at rates which exceededing the ._--, ] " mcqa
of -é‘gs:gelaﬂtf;’:‘g{i%“m SCP pay rates for medical locums. This means that 1% of hours exceeded these rates which 8,639 7,987 8,458 - qu
XCEe C i i i i nder
Cormrisior Pl has increased from the 0% which exceeded them in the previous month. - - -
56% ith a Shi - i - W Over
. 7,904 hours with a Shift Start Date in October 2021 were booked at rates which exceededing Equal
Of Agency Locum the SCP pay rates for agency medical locums. This means that 56% of hours exceeded these - - W Eq
QUITERS L ERRUER rates which has decreased from the 59% which exceeded them in the previous month. = sy W Under
SCP Py Rates 5674 [ 4421 [ 4904 [ 5483




Liaison Liaison NHS Foundation Trust

Workforce Shifts by Booking Reason - October 2021 (Shift Start Date)
Chanaing the global All Staff Type | All Division | All Site | All Specialty
heaufeinmﬁ Timesheet Status All (Excluding Did Not Work) | Date Field Shift Start Date

. Division | Division | Division | Division | Division | Division | Division | Division | Grand
Booking Reason {group) 107 | 111 | 135 | 161 | 173 | 305 | 390 | 673 | Total
Additional demand / resource 2 239 46 12 349
Additional Payments 21 21
Additional Resource 122 86 42 37 17 304
Additional Session 56 4 60
Additional Worlk/Presssures 25 25
ANP Cover 1 1
Authorised Leave 2 g 10
Backfill 1 5 ]
Capacity and Demand T3 73
Carer Leave 2 2
= Clash /Gap in rota 2 2
=] Z i ‘i ?é = Coronavirus (Covid-19) ] ]
— =
Bl o e = e e 2 S Covid-19 (Positive) z p
+ w . w -t o4 — ™ o ™ o ] 2] — = =] Covid-19 (pressures) 53 11 6 70
™ ) o o <) =2 =
e 2 = 2 2 2 & = o 2 o 2 © £3  8E  [Covie-19 (Seffisolat 3 1 2 5
w s S S s S E 2 = o = 2 s 2 2= oVi (Self isolation)
S S S .3 S @ S @B S & ir_ g5 Covid-19 pressures ] ]
=5 < =3 -5 =g % =g % =g g D5 & Exam Leave 5 5
Extra Activity / Escalation 2 1 1 14
Il Additional Work/Presssures Exam Leave Gap in Rotation ] ]
84 349 Sickness Extra Activity / Escalation Improvement Plan a0 a0
Veekend/Bank Holiday Cover Additional demand / resource M Planned Leave [ Gap in Rotation Leave 1 4 5
25 W Vacancy Improvement Plan LTFT Arrangement 24 1 25
Additional Work/Presssures W Additional demand / resource Leave Matemity / Paternity Leave 15 2 21 38
B Additional Payments W LTFT Arrangement Medical outliers 6 b
Additional Resource Matemity / Paternity Leave Mo longer doing out of hours .. 7 7
Additional Session Medical outliers On-call cover 1 1 18 18
B ANP Cover No longer doing out of hours wo.. Other - : & 1
3 B Authorised Leave B On-call cover Planned Leave - - u - 40
Reduced/Restricted Duties
Backiill Other
Unpaid Leave - ) ) ) Rota error 6 6
B Capacity and Demand Reduced/Restricted Duties
Carer Leave Rota error Short Term Vacancy 1 20 21
Sickness 53 T2 14 35 17 5 23 219
Clash /Gap in rota B Short Term Vacancy — . -
) ) . - ) . Specialist skills required 5 5
Coronavirus (Covid-18) B Specialist skills required
4 295 . o Supernumerary support/cover 3 3
L] Covid-19 (Positive) Supernumerary support'cover -
Vacancy Covid-19 ( : B Unpaid L Unpaid Leave 3 3
ouieT pressures) npaid Leave Vacancy GE 1915 148 | 106 [ 568 || 151 | 4296
| Cav!d—m(SeIf isolation) Ward Cc-'.rler . Ward Cover >0 3 51
B Covid-19 pressures B Weekend/Bank Holiday Cover Weekend/Bank Holiday Covar 54 15 3 T




Liaison Trust 151
Workforce Hard To Fill - 100 - GENERAL SURGERY / Consultant / GP

. Includes shifts with a start date between 1 April 2021 & 30 September 2021
E::;;E':g;:;ﬁg"’ba' Regional Figures include data from all trusts within the region apart from the selected trust. Only Grades and Specialties used by the selected trust (within the selected date period) are included.
Y

100 - GENERAL SURGERY / Consultant / GP \loa® 100 - GENERAL SURGERY / Consultant /| GP

100 - GENERAL SURGERY / Consultant / GP had a fill rate of 53.19% at NHSI Region 687 Fill Rate™ Agenices Used

Trust 151 for the period between 1 April 2021 & 30 September 2021. During
this period the trust filled 400 of 752 Hours requested®.

The fill rate for 100 - GENERAL SURGERY ! Consultant / GP across the rest

of the NH 8| Region 687 region during the period of 1 April 2021 fo 30 Trust Region
September 2021 was 100.00%. During this period 1,281 Hours of 1,281 Fill Rate Fill Rate
requested* were filled. 53.19% 100.00%

Trust 151 used 1 agencies o suppy workers for 100 - GENERAL SURGERY [/

Consultant / GP during the period of 1 April 2021 to 30 September 2021. NHSI Region 687
= 100.00% 100.00% Trust 151 Agenices Used - 2
g Agenices Used - 1

The number of agencies used for 100 - GENERAL SURGERY / Consultant / E

GP workers across the rest of the NHSI Region 687 region during the period of ||&

1 April 2021 to 30 September 2021 was 2. x
=

NHSI Region 687 Fill Rate™ by Trust
Grade - All | Specialty - 100 - GENERAL SURGERY

95.45% 94.13% 85.71% 84.67%

67.93%

Overall Fill Rate By
Trust

100 - GENERAL SURGERY / Consultant /| GP

100 - GENERAL SURGERY / Foundation Y2 2,090 557.0

100 - GENERAL SURGERY / Registrar 5T3 (+) 1,707 0.0 197.5

Regional Not Filled Requested
Trust Fill Rate Regional Fill Rate Trust Hours Requested Regional Hours Requested Trust Not Filled Requested Hours Hours

* Requested Hours ar

. I":Il.llllI |ra [ d
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Extended Booking Reports

For jobs with shifts with a Start Date on or after 1 January 2021

Band 6
was the grade with the highest number of
jobs (17) extended within the selected

time period. The job with the most number

of extensions (20) was TSCCG.

810 - RADIOLOGY
was the specialty with the highest number
of jobs (10) extended within the selected
time period. The job with the most number
of extensions (20) was 4FC3D.

Candidate 188

was the candidate with the highest
number of extensions (20) across 1 job(s).

Extend Jobs Trend

Shows the number of shifts (Based on Start Date) split by those that have been added as the original shifts for a job and those that have been added as an extension.

Number of Shifts

[ Non Extended Shifts

Number of Extensions by user

Shows the number of extensions for jobs requested by each user.

Based on Start Date. (Top 10 Only)

37

16

15

14

10




Liaison NHS Foundation Trust

Extended Bookings
Includes Jobs which have shifts with a Start Date on or after 1 January 2021
Creation Date bubble size is determinded by the number of shifts for that date

‘Liaison
~ Workforce

Changing the global
health economy

Jobh Reference Candidate NHSI Grade Cost Centre Name Placement Booker
4FC3D Candidate 188 Band 7 Cost Centre 148 Agency Direct Employment 2 Bookers W | ‘
FAG20 Candidate 155 Band 6 Cost Centre 272 Agency Direct Employment Booker 318 (I]@ @ o]
TSCCG Candidate 330 Band 6 Cost Centre 148 Agency Direct Employment 3 Bookers : ) : ‘ ‘
2BT3iD Candidate 935 Band 7 Cost Centre 134 Agency Direct Employment 2 Bookers l:l |
Ts2C8 Candidate 149 Band 6 Cost Centre 285 Agency Direct Employment 5 Bookers ]:|
C431C Candidate 696 Band 6 Cost Centre 148 Agency Direct Employment Booker 648 QD D
89F35 Candidate 495 Band 7 Cost Centre 148 Agency Direct Employment Booker 648 ‘E} j:l
5FGED 5 Candidates Foundation Y2 Cost Centre 492 Agency Direct Employment 2 Bookers .:E ] D
504B9 3 Candidates Band 6 Cost Centre 164 2 Placement Types 4 Bookers @) D
G4ADA 2 Candidates Band 6 Cost Cenire 283 Agency Direct Employment 2 Bookers . @@ :Ij
8113A Candidate 147 ety oA Gost Centre 138 Agency Direct Employment 2 Bookers é . :D
3C679 4 Candidates Foundation Y2 Cost Centre 216 Agency Direct Employment Booker 114 e);) D
FO208 Candidate 935 Band 7 Cost Centre 134 Agency Direct Employment 2 Bookers 0@ :l
8902 3 Candidates Registrar ST3 (+) Cost Centre 138 Agency Direct Employment 3 Bookers o) ]:I
C6837 Candidate 637 Band 8b Cost Centre 126 Agency Direct Employment 3 Bookers m :l:l
97666 3 Candidates g;:::j:;agtﬁétgrtaﬁ Cost Centre 131 Agency Direct Employment 3 Bookers . 0 (9] —‘—‘
1Dec13 1Jun20 1Dec20 1Jun2l  1Dec21 £0 ESD:DDD £1 Dl:;,DDD
CreationDate Booking Gross Inc VAT

[ First Creation Date
[ Extended Creation Date

[ Extended Booking Gross
[ original Booking Gross
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Liaison NHS Foundation Trust

Extended Bookings
Includes Jobs which have shifts with a Start Date on or after 1 January 2021

Please note that if the Original Booking Gross is £0 then the job has been extended with a new candidate or by a different booker

% Increase
from
Original Extended Original
Times Booking Booking Booking
Joh Reference Worker Name NHSI Grade Cost Centre Name Placement Type Booked By Extended Gross Gross Gross _
TSCCG Candidate 330 Band 6 Cost Centre 148 Agency Direct Employment Booker 152 9 £0 £35 679 NIA £3$,579
Booker G648 10 £9,154 £44 482 485.91% : £53,637
Booker 744 1 £0 £7.746 NIA :| £7,746
4FC3D Candidate 188 Band 7 Cost Centre 148 Agency Direct Employment Booker 648 19 £1241 £56,257 4532 49% : £57,498
Booker 744 1 £0 £8,275 NIA :I £8,275 :
FAB20 Candidate 155 Band 6 Cost Centre 272 Agency Direct Employment Booker 318 15 £411 £25 945 6316.40% :I :25,3555
TS52C8 Candidate 149 Band 6 Cost Centre 285 Agency Direct Employment Booker 152 3 £0 £14 557 MNiA j £14,557§
Booker 338 2 E0 £7,552 NIA :I £7,552
Booker 603 4 £0 £17 697 NIA j £1 7,591‘5’
Booker 624 0 £2,113 £0 0.00% ]52,113 é
Booker 704 1 £0 £1,888 NIA ] £1,8688
594B4 Candidate 351 Band 6 Cost Centre 164 Agency Direct Employment Booker 108 2 E0 £5.242 NIA :|£5,242
Booker G69 1 £0 £4,020 NIA :I £4,020
Booker 882 1 £0 £1,191 NIA £1,191
Candidate 368 Band 6 Cost Centre 164 Agency Direct Employment Booker 108 2 £1729 £4 419 255 56% 155,143
£0 ESD,IDDD £1 Dll;,DlJ'D £1 5lJI',DlJ'D

Total Booking Gross Inc VAT




Liaison Liaison NHS Foundation Trust

Workforce SCP Rates Info - October 2021 (Shift Start Date)
All Staff Type | All Division | All Site | All Specialty

Changing the global

health econom Timesheet Status All (Excluding Did Not Work) | Date Field Shift Start Date
Associate Specialist Consultant / GP FY1 Fy2 Speciality / Staff Doctor S5T1-2 ST3+

it Spciy SCP pay 58, AISCE B s oy [P CoHTSCE e s pay 5 CISCE Bl ccp oy P CoMTSCE e s pay 57 CoRISCE Bl ccp oy [P CoTSCE B ey 57 ColSCE

sion ssion sion ssion sion ssion sion ssion sion ssion sion ssion sion ssion
100 - GENERAL SURGERY £95.00 £9.50 £7.50 £28.00 £3.00 £3.00 £53.00 £6.00 £525 £60.00 £6.50 £550
101 - UROLOGY £95.00 £9.50 £7.50 £53.00 £6.00 £525 £60.00 £6.50 £550
103 - BREAST SURGERY £95.00 £9.50 £7.50 £60.00 £6.50 £5.50
110 - TRAUMA & ORTHOPAEDICS £95.00 £9.50 £7.50 £28.00 £3.00 £3.00 £53.00 £6.00 £6.25 £55.00 £6.00 £5625 £65.00 £6.50 £5.50
120 - ENT £53.00 £6.00 £525 £60.00 £6.50 £550
130 - OPHTHALMOLOGY £105.00 | £9.50 £7 50
150 - NEUROSURGERY £53.00 £6.00 £525 £55.00 £6.00 £525 £60.00 £6.50 £5 50
160 - PLASTIC SURGERY £53.00 £6.00 £525 £60.00 £6.50 £550
170 - CARDIOTHORACIC SURGERY £53.00 £6.00 £5.25 £55.00 £6.00 £5.25 £60.00 £6.50 £5.50
180 - ACCIDENT & EMERGENCY £75.00 £7.50 £6.50 | £105.00 [ £9.50 £7.50 £55.00 £6.00 £6 25 £68.00 £6.50 £550
190 - ANAESTHETICS £75.00 £7.50 £6.50 | £115.00 | £9.50 £7.50 £53.00 £6.00 £5.25 £65.00 £7.00 £6.00 £65.00 £6.50 £5.50
192 - CRITICAL CARE MEDICINE £60.00 £6.50 £5.50
300 - GENERAL MEDICINE £115.00 | £9.50 £7.50 £28.00 £3.00 £3.00 £53.00 £6.00 £6.25 £55.00 £6.00 £525 £60.00 £6.50 £550
301 - GASTROENTEROLOGY £115.00 | £9.50 £7.50 £28.00 £3.00 £3.00 £53.00 £6.00 £525 £60.00 £6.50 £550
302 - ENDOCRINOLOGY £115.00 | £9.50 £7.50
303 - CLINICAL HAEMATOLOGY £95.00 £9.50 £7.50 £53.00 £6.00 £525 £55.00 £6.00 £525 £60.00 £6.50 £550
307 - DIABETIC MEDICINE £95.00 £9.50 £7.50 £28.00 £3.00 £3.00 £53.00 £6.00 £525 £60.00 £6.50 £550
320 - CARDIOLOGY £53.00 £6.00 £5.25 £60.00 £6.50 £5.50
326 - ACUTE INTERNAL MEDICINE £95.00 £9.50 £7.50 £28.00 £3.00 £3.00 £53.00 £6.00 £6.25 £55.00 £6.00 £5625 £65.00 £6.50 £5.50
328 - STROKE MEDICINE £95.00 £9.50 £7.50 £53.00 £6.00 £5.25
330 - DERMATOLOGY £115.00 | £9.50 £7 50
340 - RESPIRATORY MEDICINE £105.00 | £9.50 £7.50 £28.00 £3.00 £3.00 £53.00 £6.00 £525 £60.00 £6.50 £550
350 - INFECTIOUS DISEASES £53.00 £6.00 £525 £60.00 £6.50 £550
361 - NEPHROLOGY £95.00 £9.50 £7.50 £28.00 £3.00 £3.00 £53.00 £6.00 £5.25 £60.00 £6.50 £5.50
370 - MEDICAL ONCOLOGY £53.00 £6.00 £525 £60.00 £6.50 £5 50
400 - NEUROLOGY £105.00 | £9.50 £7.50 £53.00 £6.00 £525 £55.00 £6.00 £525
410 - RHEUMATOLOGY £95.00 £9.50 £7.50
420 - PAEDIATRICS £110.00 | £9.50 £7.50 £53.00 £6.00 £6.25 £63.00 £6.50 £550
422 - NEONATOLOGY £60.00 £6.50 £550
430 - GERIATRIC MEDICINE £105.00 | £9.50 £7.50 £28.00 £3.00 £3.00 £53.00 £6.00 £6.25 £55.00 £6.00 £5625 £60.00 £6.50 £5.50
501 - OBSTETRICS £95.00 £9.50 £7.50 £53.00 £6.00 £525 £55.50 £6.00 £525 £60.00 £6.50 £550
810 - RADIOLOGY £115.00 | £9.50 £7.50 £60.00 £6.50 £550
823 - HAEMATOLOGY £95.00 £9.50 £7.50 £53.00 £6.00 £5.25 £60.00 £6.50 £5.50
CLINICAL SUPPORT - Imaging £115.00 | £9.50 £7.50




Liaison Liaison NHS Foundation Trust

Workforce Standard Bank Rates Info - October 2021 (Shift Start Date)
All Staff Type | All Division | All Site | All Specialty

Changing the global

health econom Timesheet Status All (Excluding Did Not Work) | Date Field Shift Start Date

MHSI Specialty Fi FY2 5T 5T3 5T5
100 - GEMERAL SURGERY £35.00 £40.00 £40.00 £50.00
101 - UROLOGY £35.00 £40.00 £50.00
103 - BREAST SURGERY £50.00
110 - TRAUMA & ORTHOPAEDICS £35.00 £40.00 £40.00 £50.00
120 - ENT £35.00 £40.00 £40.00 £50.00
130 - OPHTHALMOLOGY £50.00
145 - ORAL & MAXILLO FACIAL SURGERY £40.00 £40.00 £50.00
150 - NEUROSURGERY £40.00 £40.00 £50.00
160 - PLASTIC SURGERY £35.00 £40.00 £40.00 £50.00
170 - CARDIOTHORACIC SURGERY £35.00 £40.00 £60.00
180 - ACCIDENT & EMERGENCY £35.00 £50.00 £50.00 £75.00
190 - ANAESTHETICS £35.00 £40.00 £45.00 £60.00 £60.00
192 - CRITICAL CARE MEDICIME £35.00 £40.00 £40.00 L6000
300 - GEMNERAL MEDICINE £35.00 £50.00 £50.00 £75.00
301 - GASTROENTEROLOGY £35.00 £40.00 £50.00
302 - ENDOCRINCLOGY £35.00 £40.00 £50.00
303 - CLINICAL HAEMATOLOGY £35.00 £40.00 £40.00 £50.00
307 - DIABETIC MEDICINE £35.00 £40.00 £50.00
30 - AUDIOLOGICAL MEDICINE £35.00 £50.00
320 - CARDIOLOGY £35.00 £40.00 £45.00 £60.00
326 - ACUTE INTERNAL MEDICINE £35.00 £50.00 £40.00 £50.00
328 - STROKE MEDICINE £40.00 £50.00
340 - RESPIRATORY MEDICINE £35.00 £40.00 £60.00
350 - INFECTICUS DISEASES £35.00 £40.00 £40.00 £50.00
361 - NEPHROLOGY £35.00 £40.00 £40.00 £75.00
370 - MEDICAL ONCOLOGY £35.00 £40.00 £50.00
400 - NEUROLOGY £40.00 £50.00
410 - RHEUMATOLOGY £40.00 £50.00
420 - PAEDIATRICS £35.00 £40.00 £45.00 £60.00
422 - NEOMATOLOGY £40.00 L4500 L6000
430 - GERIATRIC MEDICINE £35.00 £50.00 £40.00 £50.00
501 - OBSTETRICS £40.00 £50.00 £60.00
310 - RADIOLOGY £60.00
822 - CHEMICAL PATHOLOGY £50.00
823 - HAEMATOLOGY £40.00 £50.00
922 - SEXUAL HEALTH SERVICES £50.00
CORPORATE AND ADMIN - Admin other £50.00 £75.00




